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PREAMBLE

THIS AGREEMENT entered into between the Board of Chosen Freeholders of the
County of Burlington, hereinafter referred to as the "Employer" and P.B.A. Local #249 Supenior
Officers Committee, hereinafier referred to as the "Association”, has as its purpose the promotion
of harmonious relations between the Employer and the Association; the establishment of
equitable and peaceful procedures for the work and other conditions of employment, whether
such employees are of provisional or permanent status.

ARTICLE I RECOGNITION

The Employer recognizes the Association as the bargaining agent for the purpose of
establishing salaries, wages, hours and other conditions of employment for all of its employees in
the classifications listed herein, and for such additional classifications as the parties may later
agree to include. This recognition, however, shall not be interpreted as having the effect of or in
any way abrogating the rights of employees as established under Ch. 303, P.L. 1968, as
amended. This Agreement shall include the following supervisory personnel titles: Sergeants to
include Sr. LD. Officers, and Lieutenants to include Chief I.D. Officers.

ARTICLE II SALARIES

A. All salary adjustments of officers covered by this Agreement as outlined below
including adjustments for overtime worked shall be retroactive to January 1, 1999 effective at the
execution of this Agreement by both parties.

B. It is agreed that to be covered by the retroactive wage provisions of this agreement
an officer shall have maintained full-time employment at the Burlington County Detention
Facility up to and including the date of full execution of this Agreement by both parties.
However, upon the death of an officer covered under this agreement, retroactive wages shall be

paid to said officers estate.
C. Salaries:

On January 1 of each calendar year, employees shall be placed on the step system below
based on years of service, at the salary rate indicated.



YEARS OF SERVICE IR 2000 2001
SERGEANTS, TRAINING
OFFICERS, SENIOR LD.
OFFICERS:
0 to less than 1 $ 36,000 $ 36,900 $ 37,823
1 § 37,038 § 38,300 $ 39,270
2 $ 38,243 § 39,000 $ 40,750
3 § 39,176 § 40,155 $ 41,500
4 $ 40,493 $ 41,303 $ 42,163
5 $ 42,270 § 43,732 $ 45,290
6 $ 46,230 § 47,155 $ 48,334
LIEUTENANTS, CHIEF L.D.
OFFICERS:
0 to less than 1 $ 42,289 $ 43,657 $ 44,864
1 $ 43,925 $ 45,243 § 46,977
2 $ 45,392 § 46,754 $ 48,138
3 $ 46,611 § 48,242 § 49,448
4 $ 47,262 § 49,152 § 50,358
5 $ 48,500 $ 50,500 $ 52,000
1. At all times, officers covered under this agreement shall receive the rates

of pay set forth above or $1,500 more than the officer would receive if the officer were employed
in each of his prior classifications with credit for all years of service, whichever is greater.



ARTICLE III PROMOTIONS

A Officers who are promoted shall go to the beginning salary for their classification
or receive 2 One Thousand Five Hundred Dollar ($1,500) increase to their then current salary
whichever is greater. The $1,500 differential between the officer's salary and the salary which
the officer would have earned in his prior classification will continue until such time as the
scheduled rate for the officer's current position exceeds the differential.

ARTICLE IV UNIFORM ALLOWANCE

A. The parties expressly recognize that it is the Employer's exclusive and unilateral
right to determine whether any or all of its officers shall be required to wear uniforms or adhere
to other dress requirements. Inspections may be conducted by the Jail Administrator or his
designee to ensure compliance. All superior officers shall maintain and wear the proper uniform
for superior officers as prescribed herein. Any and all new dress requirements shall be in writing
prior to enforcement.

B. An inventory of available uniforms and equipment shall be maintained by the Jail
Administrator or his designee and shall be checked prior to submitting a purchase order for new
officers.

C. Burlington County agrees to provide the initial issue of uniforms to all new
officers in this unit as follows:

4 pairs of trousers

4 short sleeve shirts

3 long sleeve shirts

1 belt all leather Garrison belt with gold buckle
1 whistle (gold)

1 whistle clip (gold)

2 sets of collar pins (gold) distinguishing rank
1 winter jacket

1 raincoat

2 metal name plates (gold)

2 shields

1 pair black uniform shoes

1 sweater

1 shank resistant vest



Newly promoted officers will be eligible to receive a pro rated cash uniform allowance as
set forth under paragraphs D(2) and (3) of this article for the remainder of the calendar year in
which the "one year/initial issue restriction" expires.

D. Annual Allowance -

1. 1999 - Each officer shall be paid a Iump sum payment of $600 which sum
shall be paid by the County (as soon as practicable) after the execution of this agreement.

2. 2000 - Each officer shall be paid a lump sum of $625 which sum shall be
paid by the County (as soon as practicable) after the execution of this agreement.

3. 2001 - Each officer shall be paid a lump sum of $650 on April 1, 2001.

4. The lump sum payments made under sub-paragraphs 1, 2, and 3 of this
paragraph are intended by the parties to be utilized by the officer for replacement and
maintenance of their uniforms. It is the officer's sole responsibility to insure he/she reports to
work in a proper uniform in compliance with applicable administrative directives,
policies/procedures and codes. Failure of the officer to report to work in a proper uniform will
result in appropriate discipline.

E. If the County decides to change the style of the uniform, the County agrees to
provide each officer with a complete set of uniforms pursuant to paragraph C above.

F. Personal items destroyed or damaged by inmate contact while in the performance
of duties shall be replaced or repaired by the County. Reimbursement shall be made to the
officer based on voucher submission and proof of loss. Personal items are limited to prescription
Ienses, dentures, wedding bands, engagement rings and watches not issued but worn or carried
by an officer in the performance of duties. Reimbursement of watches shall be limited to $50.

G. The Jail Administrator at his sole discretion shall designate which position(s) are
appropriate for the wearing of Battle Dress Uniforms. Upon written notification, Superior
Officers shall have the option to purchase, at their own expense, Battle Dress uniforms for on-
duty wear, Standards for the wearing of such uniforms shall be established by the Jail
Administrator.

ARTICLE V HEALTH BENEFITS

A The memorandum of agreement executed by the parties on March 10, 1993
attached hereto as Exhibit A is incorporated by reference as setting forth the terms and conditions
of the medical insurance program, vision care, prescription insurance programs to be provided to
all existing employees. Newly hired full-time employees, whether provisional or permanent,
shall be eligible on the first of the month after three (3) months of service.

B. The County may extend to a maximum of ninety (90) days the health insurance



coverage of eligible employees and their covered dependents upon exhaustion of such
employee's accumulated sick leave and who are granted approved sick leave without pay, with
the County paying the cost in accordance with Exhibit A attached hereto as referenced in
paragraph A above. At its discretion, the Board of Freeholders may extend this coverage beyond
the initial ninety (90) day period.

C. At the beginning of each enrollment period, permanent employees shall have the
option to enroll in a contributory life insurance plan under which the Employer shall provide a
$5,000 life policy, premiums for the first $1,000 of which shall be paid by the Employer.
Premiums for the remaining $4,000 coverage shall be paid by the employee through the payroil
deduction plan.

D. During the term of this Agreement, there shall be no change in the Medical
Insurance Program or any type of insurance presently maintained and paid for by the Employer
on behalf of the employees as shown above. However, this shall not prevent the Employer from
substituting new and equivalent or more beneficial plans for the ones now in effect,

E. Dental

1. Dental benefits shall be provided as set forth in paragraph 2(e) of the
Memorandum of Understanding of March 10, 1993 pursuant to eligibility requirement set forth
in paragraph A.

2. The family program of dental care shall include orthodontics for children
only and prosthodontics. Employees eligibility shall be determined in accordance with
Paragraph A of this Article.

a. The maximum payable by the carrier for services other than
orthodontic benefits is one thousand dollars ($1,000) per eligible patient in any calendar year.

b) Orthodontic benefits are subject to a one thousand dollar ($1,000)
maximum per lifetime which is separate from the maximum mentioned above.

F. Disability Plan

All employees in the bargaining unit will be covered by the New Jersey State Temporary
Disability Plan. A copy of the plan is to be provided to each employee. It is understood that this
plan or a plan with equivalent benefits requires the employee to make a contribution of at least
fifty percent (50%) of the cost.

G. It is agreed that the Health Benefits provided to Officers shall continue as
provided for in this Article unless modified by the Memorandum of Agreement on Health Care
of August 17, 2000.



ARTICLE VI SICKLEAVE

Full-time employees in the County service shall be entitled to sick leave with pay in
accordance with the following schedule:

A New employees shall receive one (1) working day for the initial month of
employment if they begin work on the 1st through the 8th day of the calendar month. Employees
who begin work on the 9th through the 23rd day of the month shall receive one half (%) working
day for that month. Employees who begin work after the 23rd day of the month shall not receive
any paid sick leave for that month. All such time shall be credited on the first day of the
following month.

B. After the initial month of employment and up to the end of the first calendar year,
employees shall receive one (1) working day credited the first day of the next month for each
month of service. Thereafter, employees shall receive fifteen (15) sick days for each year of
service.

C. Sick leave may be taken as credited. Although each employee is credited with
fifteen (15) sick days after the first calendar year, sick time is earned at one and one quarter (1 %)
days per month for purposes of computing time owed to the County in the event an employee
should leave prior to the completion of that calendar year and having used all credited sick time.
Employees who at the end of the calendar year have been paid more sick days than those eamed
shall have the excess payment deducted from their last pay check. Employees who leave the
employ of the County prior to the end of the calendar year and who have been paid more sick
days than those actually earned shall similarly reimburse the County.

D. An employee who exhausts all accumulated paid sick days in any one (1) year
shall not be credited with additional paid sick leave days until the beginning of the next calendar
year.

E. Paid sick days shall not accrue during a leave of absence without pay.

E. Sick leave is defined as absence of an employee from duty because of personal
illness by reason of which the employee is unable to perform the usual duties of his position, or
exposure to contagious disease. Sick leave may also be requested for the following reasons:

1. Up to ten (10) working days of emergency attendance upon an immediate
family member who is seriously ill and requires the presence of such employee. Immediate
family shall be defined as set forth in section G below,

2. Up to five (5) working days may be requested for a death in the immedijate
family as defined in section G below. Upon written request of the employee and approval of the
Jail Administrator this time may be expanded. Such time may be taken at the employee's option,
from available sick days, personal days, vacation days or holidays.

G. Immediate family is defined as an employee's spouse, child, legal ward,



grandchild, foster child, father, mother, legal guardian, grandfather, grandmother, brother, sister,
father-in-law, mother-in-law, and other relatives residing in the employee's household.

H. If an employee is absent for five (5) consecutive working days for any of the
reasons set forth in paragraph F of this Article, the Jail Administrator shall require acceptable
medical evidence on the form prescribed.

L If it is reasonably suspected that the employee is abusing the sick leave privilege,
the Jail Administrator may require the employee seeking leave to submit proof of illness. If the
employee fails to provide proof of illness, the employee shall suffer loss of pay for such time.

J. An employee who does not expect to report for work because of personal illness
or for any of the reasons included in the definition of sick leave set forth above shall notify his
immediate supervisor by telephone or personal message two (2) hours prior to the normal starting
time or he shall suffer loss of pay for the absence. It is agreed, however, that the aforesaid two
(2) hours notice requirement may be waived in the event of a bona fide emergency.

K. Sick days may accumulate.

L. If an employee becomes ill while on duty and is unable to complete his tour of
duty as determined by the on duty nurse, he shall be released from duty and required to submit a
doctor's certificate upon return to duty.

M. Employees who have exhausted their sick leave benefit due to an extended illness
certified by the employee's treating physician and who wish to substitute vacation, holiday,
personal leave or any other compensable time shall make such a request to the Jail Administrator
who shall reasonably approve the request based upon the specific circumstances.

1. If an employee submits a doctor's note requiring the employee to be absent
from duty for a period of time and this period of time overlaps into a pre-approved time off, the
pre-approved time off shall not be changed to sick leave without the approval of the employee.

ARTICLE VII SICK LEAVE PREGNANCY DISABILITY

A, An employee who requests leave with or without pay for reason of disability due
to pregnancy shall be granted leave under the same terms and conditions as sick leave or leave
without pay. The Jail Administrator may request acceptable medical evidence that the employee
is unable to perform her work because of disability due to pregnancy.

B. An employee may use accrued leave time (for example, sick, vacation, personal)
for pregnancy-disability purposes but shall not be required to exhaust accrued leave before taking
a leave without pay. However, the employee must exhaust all accrued sick leave to be eligible
for New Jersey Temporary Disability Insurance benefits.



ARTICLE VIII FAMILY LEAVE

Family Leave as set forth in 29 U.S.C., Section 2601 et seq. N.J.S.A. 34:11B-1 et seq.
and N.J.A.C. 4A:6-1.21 or any amendments thereto shall be available to all employees covered
under this Agreement pursuant to the terms of that Act and/or regulations.

ARTICLE IX WORKERS' COMPENSATION

A When an employee is injured on duty, he shall notify the Jail Administrator
immediately so that a Departmental report may be prepared. The employee and his immediate
supervisor are also required to prepare an accident report.

B. Any employee who is temporarily or permanently disabled as a result of work-
related injury or illness shall be covered by the provisions of the New Jersey Workers'
Compensation Law and the provisions of this Article from the date of the injury or illness. Said
employee shall be entitled to a leave of absence for the entire period of such disability. During
such leave, said employee shall also continue to accrue eredit for sick and vacation leave;
however, such credit shall be actually added to the employee's account upon return to work.
Further, employees on such leave shall suffer no loss of seniority.

C. Employees on a leave of absence pursuant to paragraph B herein, shall have the
option to utilize earned sick, vacation, holiday and personal leave time while on said disability
leave. In the event an employee exercises this option, said employee shall receive from the
County the difference between the employee's regular salary and the Workers' Compensation
wage benefits the employee is receiving. Said payment shall be charged against the employee's
accumulated leave on a pro-rata basis.

Notwithstanding any language in this Article to the contrary, an employee who has not
yet been determined to be eligible to receive Workers' Compensation benefits may elect to draw
on earned sick, vacation, holiday and personal leave time. At such time as the employee is
determined to be eligible for Workers' Compensation wage benefits, the employee shall be
placed on a leave of absence pursuant to paragraph B of this Article and appropriate adjustments
shall be made to reduce the salary payments made by the County, under this option, to the
difference between the employee's normal pay and the Workers' Compensation wage received.
The employee shall also have the option at such time to assign over to the County any retroactive
Workers' Compensation wage benefits received so as to restore, on a pro-rata basis, that portion
of the employee's earned sick, vacation, holiday or personal leave time which has been utilized to
date and the employee shall have the further option to draw on such time pursuant to the first
sub-paragraph of this paragraph C.

All wage payments set forth hereunder shall be charged against the employee's eamed
sick, vacation, holiday and personal leave time in that order. If accumulated leave time is
completely used up before Workers' Compensation benefits terminate, the employee shall
thereafter receive only his Workers' Compensation benefits.



The employee shall provide written notice of his election to exercise any of the options
set forth herein.

D. Notwithstanding any terms to the contrary in paragraph C above, an employee
who is injured while acting in the proper and lawful performance of his duties as a result of the
direct action, effort, interference or activity of an inmate or prisoner shall be entitled to a leave of
absence in accordance with the terms of paragraph B herein, and such leave shall be granted with
pay for the period of disability or up to one (1) full year whichever is less. In the event the
employee is determined to be eligible for Workers’ Compensation wage benefits, such pay shall
not be in addition to any such benefits and the employee shall be obligated to assign to the
County any such wage benefits which are received as a condition of receiving the wage payments
set forth herein. The benefits provided for under this paragraph shall not be applicable to, and
specifically exclude any inmate prisoner related incidents which occur prior to the execution of
this Agreement.

1. Eligibility Determination - Whether or not an employee is deemed to be
eligible for the benefits provided for under paragraph D of this Article shall be determined in
accordance with the procedure set forth as follows:

a. Upon the occurrence of an inmate/prisoner related incident which
results in an injury believed by the employee to be covered by the provisions of this paragraph D,
the employee shall submit to the Jail Administrator a medical certificate from the employee's
treating physician certifying that the employee's disability is the result of a work-related injury or
illness. The Jail Administrator shall have the right to require the employee to be evaluated by the
County's treating physician pursuant to the provisions of paragraph E of this Article.

b. If, after the requirements set forth under sub-paragraph D (1)(a) are
fulfilied by the employee, a dispute develops as to whether or not the employee's disability was a
result of a work-related injury or illness, said dispute shall be resolved in accordance with
procedures as provided under the New Jersey Workers' Compensation Law and the employee
shall not be eligible for the benefits set forth under this paragraph D until such dispute is
resolved.

c. If the County does not dispute that the employee's disability is
work related, but a dispute develops as to whether or not the disability resulted from injuries
suffered by an employee while acting in the proper and lawful performance of his duties as a
result of the direct action, effort, interference, or activity of an inmate or prisoner, the
Association shall have twenty (20) working days from the date of notice of such dispute to
submit the same directly to binding arbitration through the Public Employment Relations
Commission, with the cost thereof to be borne equally by the Employer and the Association.

d. During the resolution of any disputes under subsections 1(a) and
(b) above, an employee may elect to draw on benefits available under paragraph C of this Article.

E. Medical Verification. To the extent permitted under the New Jersey Workers'
Compensation Law, the Jail Administrator may require that an employee receiving benefits
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under this Article provide adequate and acceptable certification from the County's treating
physician as to the nature of the condition, injury, illness or other disability from performance of
duties and treatment thereof and such demand for certification may be repeated on a reasonable
periodic basis during the period of disability to the extent permitted by the New Jersey Workers'
Compensation Law.

F. Employees returning from an authorized leave of absence as set forth in
paragraphs B, C, and D above shall be restored to their original job classification at the
appropriate rate of pay with no loss of seniority, sick days or other employee rights, privileges
and benefits except as modified above.

G. In the event the coverages or benefits available to other employees under the
above Plan are increased or expanded, or the County adopts a broader or more favorable plan of
disability insurance for any of its employees, such increase or improvement in benefits shall also
apply to all employees covered by this Agreement.

ARTICLE X PERSONAL LEAVE

A. Each employee shall be eligible for three (3) personal leave days with pay for
personal bustness with no accumulation of such leave from year to year. At the option of an
employee, personal leave days may be utilized in half-day increments to be taken solely during
the last four (4) hours of a shift.

B. If a request to utilize a personal leave day is made by an employee twenty-four
(24) hours or more in advance the County must respond within twenty-four (24) hours of the
request. If less than twenty-four (24) hours notice is given, the County must respond as soon as
practicable.

C. In the event of emergent situations, the Jail Administrator or his designee may
grant permission to an employee to take a personal leave day with less than the required notice as
set forth in paragraph B of this Article.

D. In the event of retirement or termination, or at the end of the calendar year,
deductions will be made from the final pay of the employee for used but uneamed personal leave
time.

E. New employees in County service shall be accorded one (1) personal leave day
for each four (4) months of service in the first calendar year of employment.

ARTICLE XI HOLIDAYS

A. The following paid holidays will be observed:

1. January 1, known as New Year's Day
2. Third Monday in January, known as Martin Luther King's Birthday
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3. February 12, known as Lincoln's Birthday

4. Third Monday in February, known as Washington's Birthday
5. Good Friday

6. Last Monday in May, known as Memorial Day

7. July 4, known as Independence Day

8. First Monday in September, known as Labor Day

9. Second Monday in October, known as Columbus Day

10. General Election Day

11. November 11, known as Veterans Day

12. Fourth Thursday in November, known as Thanksgiving Day
13. Friday after Thanksgiving Day

14. December 25, known as Christmas Day

B. Holidays need not be given to employees on the specific day on which the holiday
falls; instead, a compensatory day off must be scheduled by an employee with the approval of the
Jail Administrator, within one (1) year of the holiday's accrual. The said compensatory day must
be taken within that time period and shall not accumulate beyond said time period. The County
shall respond within forty-eight (48) hours to a request by an officer for use of a compensatory
holiday.

C. If an employee is scheduled to work a holiday, another day shall be allowed in its
place. If an employee is not scheduled to work on a holiday, but is called in, such employee shall
be paid at the rate of one and one half (1 ¥2) times his normal salary, in addition to which he shall
receive straight time pay for the holiday in lieu of a day off.

D. Employees must work the day prior to and the day after the holiday as indicated in
paragraph A above in order to receive a compensatory day off for that holiday. Only scheduled
and authorized time off shall be considered as time worked for this purpose.

E. At the election of the employee, and upon request, said employee may buy back
earned and unused holidays.

1. Employees who elect to buy back earned/unused holidays in compliance
with this paragraph shall submit their request no Iater than December 1, of the year said holidays
are eamed. Payment shall be made at the employee's compensation rate as of January 1, of the
year said holidays are eamed.

F. Unused earned holiday time shall be paid to the estate of a deceased officer.

ARTICLE XII VACATION LEAVE

Full-time employees in the County service shall be entitled to the following annual
vacation with pay subject to scheduling approval by the Jail Administrator.

A, New employees shall receive one (1) working day for the initial month of
employment if they begin work on the 1st through the 8th day of the calendar month. Employees
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who begin work on the 9th through the 23rd day of the month shall receive one half (}4) working
day for the month. Employees who begin work after the 23rd day of the month shall not receive
any paid vacation for that month. All such time shall be credited on the first day of the following
month.

B. After the initial month of employment and up to the end of the first calendar year,
employees shall receive one (1) working day credited the first day of the next month for each
month of service. Thereafter, employees shall receive paid vacation days as follows:

1 year and up to 5 years 12 days
6 years and up to 11 years 15 days
12 years and up to 20 years 20 days
after 21 years and over 25 days

Additional days based upon years of service are credited on January 1 in the calendar year
of the employee's anniversary.

C. ‘When in any calendar year the vacation, or part of thereof is not granted by reason
of necessity if work, that part of the vacation period not granted shall accumulate to the next
succeeding calendar year only.

D. All vacation leave is to be taken only as credited. Although each employee is
credited with his vacation time at the beginning of the calendar year, vacation time is earned on a
pro rated basis. Employees who at the end of the calendar year have been paid more vacation
days than those earned shall have the excess payment deducted from their last paycheck.
Employees who leave the employ of the County prior to the end of the calendar year and who
have been paid more vacation days than those actually earned shall similarly reimburse the
County.

E. Any full-time employees who are laid off due to a reduction in force, discharged,
retired or separated from the service of the County for any reason prior to taking his vacation,
shall be compensated monetarily for any unused eamed vacation time.

F. A vacation schedule sign-up sheet will be made available in the Operations
section beginning January 1 of each year. Requests for vacation time will be taken, beginning
with the most senior (County seniority) superior officer. Vacation time shall be taken in
increments of no less than one day with a maximum of ten consecutive days off. Greater
amounts of vacation may be taken with the approval of the Jail Administrator or his designee.
Vacations of five days or greater duration will begin on Monday. To give more officers an
opportunity to have off on Thanksgiving, Christmas or New Year's, officers should not request
more than one (1) of these holidays off for vacation. If the situation does arise that scheduling
can satisfy all leave requests, then and only then will an officer be permitted to have off more
than one (1) of these holidays. Where the vacation schedule is established but there is a need to
adjust the schedule due to unforeseen pressure of the work, voluntary changes shall be made first.

Other employees named and required to make a change will be in inverse order of their seniority
except that consideration will be given to a substantial financial commitment made by the
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schedules shall not be changed later than thirty (30) days prior to the vacation unless mutually
agreed upon or in case of emergency. All vacation decisions are final.

G. All vacation requests shall be forwarded to the Jail Administrator or his designee
in writing and in accordance with the policy established by the Jail Administrator. Written
verification of vacation time shall be forwarded to each officer within fifteen (15) days from date
of receipt as to whether the requested vacation time has been granted or denied. Any change to
the officer's request shall be in writing along with written acknowledgment of change by the Jail
Administrator or his designee.

H. Unused earned vacation time shall be paid to the estate of a deceased officer.

ARTICLE XIIT OVERTIME

A, Overtime refers to any time worked beyond the normal forty (40) hour week and
is to be earned only during the necessity of work. Time worked over the normal forty (40) hour
work week will be paid at one and one half (1 %) times the employee's normal salary and
included in the next paycheck for the payroli period in which the overtime was worked,
whenever possible.

B. No overtime shall be authorized or approved for payment unless the individual
making the application for overtime pay has in fact worked at his designated position for forty
(40) hours during any given week. Sick leave shall not be considered as time worked for this
purpose; however, holiday, personal and vacation time shall.

C. Overtime shall be assigned as follows:

1. If the officer relieving an officer on a particular post for the following shift
notifies the Employer that he will not be coming to work for his shift, then the opportunity to
work that following shift at an overtime rate of pay shall be offered to the officer presently

working that post.

2. If that officer declines the above offer for overtime, the opportunity to fill
this vacancy for the following shift at overtime pay shall be offered to all persons on the present
shift, in order of seniority.

3. If no such person volunteers to fill this vacancy, the opportunity to fill
such vacancy shall be offered to all officers then on duty at another County correctional facility,
in order of seniority.

4. If no such person volunteers to fill this position, then the Employer may
order the employee whose relief did not report for work to fill this position at the overtime rate of

pay.

An employee who is stuck with mandatory overtime pursuant to sub-paragraph (4) of this
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paragraph shall be permitted to obtain a volunteer to split the overtime shift or to substitute for
the entire shift. Any employee who volunteers for daily overtime, may withdraw their
commitment to work overtime or obtain a volunteer to split the shift provided they so act at least
two (2) hours before the end of their shift. An employee who volunteers for daily overtime, may
not withdraw their commitment to work the entire shift, nor may they split the shift less than two
(2) hours prior to the end of their shift. With regard to the splitting of a shift, the departing
employee cannot leave his/her assignment until his/her replacement arrives and is briefed by the
employee on all necessary and pertinent information regarding the assignment.

D. Any employee called in to work shall receive a minimum of two (2) hours pay
regardless of time worked, up to two (2) hours. After two (2) hours each employee shall be paid
for actual overtime worked according to paragraphs A and B of this Article.

E. Employees who are required to be on-call for specific days shall receive an
allowance equivalent to one (1) hour straight time pay per on-call day at the employee's existing
base rate,

F. Notwithstanding anything herein to the contrary, an officer who works the 3 p.m.
- 11 p.m. shift and who has a vacation day, personal leave day, or holiday on the next day shall
not be required to work beyond the end of their shift. However, in no event shall an officer be
permitted to leave his/her post if he/she is the only available officer to fill the position.

ARTICLE XIV SENIORITY

A Superior Officers shall have rank seniority based on the employee's total length of
service with the employer in the employee's rank from the date of promotion. It is agreed,
however, that in the application of rank seniority, a provisional employee shall not have greater
seniority than a certified employee. In the application of this provision, the most sentor
provisional employee shall be next in rank seniority below the least senior certified employee.
Further, as between certified Superior Officers, the date of certification shall have priority over
the date of promotion for purposes of the seniority order. A certified Superior Officer who has a
certification date earlier than another certified Superior Officer shall be ranked higher in seniority
notwithstanding that the second Officer may have an earlier date of promotion.

B. If a question arises concerning two (2) or more employees of the same rank who
were certified on the same date the following shall apply for purposes of breaking ties: For
employees certified on the same date, preference shall be given to that officer with the greatest
years of service, both provisional and certified, in that rank. If a tie still exists, then preference
shall be given to that officer with the greatest years of permanent service in the next lowest rank.

If a question arises concerning two (2) or more provisional employees of the same rank
who were promoted on the same date the following shall apply for the purposes of breaking ties:
1) Preference shall be given to that officer with the greatest years of permanent service in the
next lowest rank and; 2) If a tie still exists, preference shall be give to that officer with the
greatest years of service, both provisional and permanent, in the next lower rank.
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C. The Employer shall maintain an accurate, up-to-date seniority roster showing each
employee's date of certification, date of hire, date of promotions, classification and pay rate.
Such records shall be available to the Association upon request.

D. Assignments that are being bid upon will be posted at the County's various
correctional facilities for a minimum of seven (7) working days. The bid sheet will state facility,
shift, and days off and any special requirements for the assignment.

E. Except where New Jersey Department of Personnel statutes require otherwise,
promotion, demotion, layoff, recall and vacation schedules shall be based on seniority with an
employee with the greatest amount of seniority given preference.

ARTICLE XV EMPLOYEE EXPENSES

A, Upon the effective date of this Agreement employees required to use personal
vehicles in the pursuit of proper and necessary County business shall be reimbursed at the rate of
twenty-six cents ($.26) per mile 1999, 2000 and 2001. All personal car mileage shall be
submitted on the proper forms, to be provided, and such mileage shall be computed from duty
station to destination. No supervisor shall order an employee to transport anyone in his privately
owned vehicle.

B. Upon the effective date of this Agreement, employees who are assigned to a tour
of duty at the hospital shall be provided the appropriate meal (breakfast, lunch, dinner) by the
hospital at no expense to the employee. If this meal is not provided by the hospital, said
employees shall be reimbursed upon the submission of receipt to the Jail Administrator or his
designee for such meal. The amount of reimbursement for each meal shall be at the hospital's
present rate for the meal offered at the hospital during the employee's tour of duty.

C. Upon the effective date of this Agreement, the County shall provide at its expense
transportation at the beginning and ending of each training week from the Mt. Holly Detention
Facility to COTA (Correction Officers Training Academy) for officers who are scheduled to
receive training. Should the County not be able to provide such transportation, the employee
shall be reimbursed for mileage of one (1) round trip per week in accordance with this Article.

D. Employees who are not afforded housing at COTA during the training week shall
be provided transportation at the County's expense from the Mt. Holly Detention Facility to
COTA on each training day or, if such transportation is not feasible, the employee shall be
reimbursed for a round trip for each training day if such housing is not provided. Payment shall
be in accordance with this Article.

ARTICLE XVI TUITION REIMBURSEMENT

Permanent full-time employees will be eligible for tuition reimbursement for courses
which are job related provided prior approval is received from the Board of Frecholders or
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designee after a written request to and recommendation to the Board by the Jail Administrator.

If prior approval is granted, the employee must submit evidence that he has attained a
grade equivalent of "C" or better. In addition, the employee must agree to remain in County
service for a period of six (6) months following completion of each three (3) credits reimbursed.
Such period of County service 1s to be cumulative. If such employee does not remain in the
County service for the appropriate length of time, the total amount of tuition paid will be
reimbursed to the County by the employee or deducted from the employee's final pay. The
amount of reimbursement shall be limited to the equivalent cost of three (3) undergraduate credit
hours at Rutgers, the State University per course.

ARTICLE XVII RETIREMENT

A. Each employee in the classified service who has been granted sick leave shall be
entitled upon retirement to receive a lump sum payment as supplemental compensation for each
full day of earned and unused accumulated sick leave which is credited to him on the effective
date of his retirement.

The amount of the supplemental compensation payment shall be computed at the rate of
one half (}4) of the eligible employee's daily rate of pay for each day of earned and unused
accumulated sick leave based upon the average annual compensation received during the last
year of his/her employment prior to the effective date of his/her retirement, provided, however,
that no lump sum supplemental compensation payment shall exceed $15,000.

B. Employees who have retired or who shall retire with twenty-five (25) years or
more of credited service to Burlington County shall be eligible to have his/her Hospital, Surgical
and Major Medical or Health Maintenance Organization (HMO) benefits premium paid by the
County. The Employer shall pay up to the same amount toward HMO coverage that it
contributes toward alternative coverages for each such retiree. Any additional cost for HMO
coverage or coverage for eligible dependents shall be the sole responsibility of the retiree.

Prior to being eligible for this benefit, all retirees who are sixty-five (65) years or older
must be carriers of Medicare A & B.

The County shall continue its current practice of payment of full coverage for the first
ninety (90) days following the date of retirement regardless of the number of years of service.

ARTICLE XVIII WORK SCHEDULES

A, The regular starting time of work shifts shall not be changed without one (1) week
notice to the affected employees unless deemed an emergency by the Jail Administrator in order
to provide for the orderly running of the institution.

B. When there is more than one (1) work shift per day within a given classification,
preference will be given to the most senior employee.
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preference will be given to the most senior employee.

C. Employees shall be scheduled so as to provide five (5) consecutive working days
on, followed by two (2) consecutive days off unless otherwise requested by the employee and
approved by the Jail Administrator. All employees whose schedules are changed to meet
emergent needs of the present work week schedules shall be notified in writing.

D. Employees shall be scheduled as follows:

7:00 AM to 3:30 PM
3:00 PM to 11:30 PM
11:00 PM to 7:30 AM

E. If employees are needed in an emergency to work a shift other than their
permanently assigned shift, such temporary transfers shall be based on inverse seniority.

F. All newly promoted employees may be assigned to on-the-job training (OJT) for
two (2) weeks per shift. Such OJT may be lessened at the discretion of the Jail Administrator.
After completion of OJT the officer will be placed on a regular schedule with regular days off in
accordance with paragraph C of this Article.

G. Days off shall not be changed on holidays.

H. Whenever an employee is delayed in reporting for a scheduled work assignment,
he shall contact his supervisor in advance. Any employee who reports for duty from one (1) to
thirty (30) minutes late with prior notification shall not be denied the opportunity to work.

I When circumstances warrant and upon proper notification, the shift commander
(Lieutenant or above) or the on-call administrator may waive the above mentioned thirty (30)
minutes.

T Should an employee not be permitted to leave his post or be completely relieved
from duty for a thirty (30) minute meal break, he shall be compensated for the full thirty (30)
minutes in accordance with Article XIII, Overtime.

ARTICLE XIX TRAINING

A All employees shall be required to attend a minimum of forty (40) hours of
in-service training per year. All class topics will be approved by the State Department of
Corrections and the Police Training Commission. Classes shall cover topics that deal with State
and Local Rules and Regulations, health and safety, Police Training Commission or other
training determined by the State as necessary.

B. Each officer who is required to qualify with a weapon must qualify in accordance
with State law. Once an officer qualifies, the officer may not attempt to obtain a higher score.
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requalification. If any officer fails to qualify, such officer will be given remedial training and
another additional one hundred eighty (180) rounds of ammunition, sixty (60) of which will be
factory load, to use for qualification. The employer also agrees to supply one hundred twenty
(120) rounds of practice ammunition issued at the time of requalification. Practice ammunition
will be issued on the academy range and must be used on the premises. After initial issue of
ammunition, all expended casings must be retumed to the employer or his appointed
representative.

ARTICLE XX DISCIPLINARY PROCEDURES

A. Time limits within which charges must be brought:

1. Superior Officers shall not be disciplined unless a complaint alleging a
chargeable offense is filed no later than the forty-fifth (45™) day after the date on which the
County obtains sufficient information to file the matter upon which the complaint is based. The
County is under no obligation to notify the Officer that he/she is the target of an investigation,
except as provided by Article XXTV Paragraph F Section 1. However, in accordance with
Article XXIV Paragraph F Section 3, the County shall notify the Officer and the Union at the
close of the investigation that the Officer was the target of an investigation and that no cause for
charges was found.

2. The County shall be required to bring charges within ten (10) business
days of the completion of any investigation.

3. The time limits set forth herein shall be adhered to strictly.

B. Employees covered by this Agreement who are summoned to appear before the
Jail Administrator for a disciplinary hearing shall be notified in writing at least seven (7) working
days in advance of the day on which the hearing is to be held (excluding Saturday, Sunday and
Holidays) subject to the following exceptions:

1. Pursuant to N.JLA.C. 4A:2-2.7(a)(1), any officer subject to a pending
criminal complaint or indictment must request a hearing, if the employee 50 desires, within five
(5) calendar days of receipt of notice of the Employer's intention to suspend the employee
pending the disposition of the complaint or indictment.

2. In the event an employee is suspended without pay pursuant to the
provisions of N.JLALC. 4A:2-2.5(a)(1) and (2), said employee shall be given the opportunity for a
hearing as set forth under N.J.A.C. 4A:2-2.5(b).

3. An officer who is scheduled for a Loudermill hearing shall be given not
less than twenty-four (24) hours notice of the hearing. At the time notice is given to an officer,
he shall be advised of the allegations against him and shall be given copies of all documents,
reports, and statements available to the employer.
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C. The notice of the hearing shall include specific charges against the employee and
specifications outlining the basis for the charges.

1. Copies of all available statements, reports, and other documents relating to
a Preliminary Notice of Disciplinary Action shall be provided to an officer or a PBA
representative not less than three (3) days prior to a hearing on major discipline.

2. The County maintains the right to submit additional documents at the
hearing provided copies are given to the officer or the PBA representative. In such event,
however, the officer shall have the right to request an adjournment of the hearing for purposes of
responding to the additional documents, which request shall not be unreasonably denied.

D. Whenever an employee is summoned for a disciplinary hearing, the Association
shall also be notified so that the employee may be properly represented, if he/she so chooses.

E. No employee shall be disciplined without just cause. All disciplinary action shall
be reduced to writing, including the decision from any disciplinary hearing and copies thereof
shall be given to the affected employee upon issuance of discipline or upon the rendering of a
hearing determination.

F. Major disciphinary actions as defined in accordance with N.J.A.C. 4A:2-2.2 are
not subject to the grievance procedure. An adverse determination from a minor disciplinary
hearing may be submitted in the grievance procedure, commencing at Step 1, at the election of
the aggrieved employee. However, if the disciplinary hearing was conducted by the Jail
Administrator the grievance shall proceed at Step 2.

G. The degree of discipline administered by the Employer in a particular case must
be reasonably related to (a) the serionsness of the employee's offense and (b) the record of the
employee and his service with the Employer.

H. Discipline shall be progressive in nature and corrective in intent.

ARTICLE XXI GRIEVANCE AND ARBITRATION PROCEDURES

A Definitions:
"Grievance” is:

1. A claimed breach, misinterpretation or improper application of the terms
of this Agreement, or

2. A complaint with respect to a claimed violation, misinterpretation or
misapplication of rules or regulations, existing policy, agreements, administrative decisions, or
laws applicable to the Jail, to include minor disciplinary actions only.
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"Working day” is defined as: Monday through Friday, excluding holidays.
B. Procedures:

All members of the Association unit must orally present and discuss his/her
complaint with his/her Captain on an informal basis prior to filing a formal Step 1 grievance.

STEP 1. Within five (5) working days from the date of the grievable event or
occurrence, the grievant shall prepare his grievance in writing stating the remedy desired, and
submit the same to the Chairman of the Association, who shall have five (5) additional working
days within which to approve the filing and submit the same to the Jail Administrator. Such
grievance should include date of alleged grievable occurrence, the nature of the grievance,
pertinent contract articles allegedly violated and remedy sought. Failure to appear for a
scheduled grievance without prior notification and reasonable cause shall constitute a bar to the
grievance except where failure to give notice is reasonably excusable under the circumstances.
Notwithstanding anything herein to the contrary, the failure by an employee to give prior notice
or to appear shall not bar the union from proceeding in a matter involving contract interpretation;
however, the individual grievant shall not be entitled to retroactive remedy. The Jail
Administrator or his designee shall have five (5) working days to schedule, hear and determine
the grievance. Said decision shall be made in writing and in triplicate and copies thereof,
together with copies of the grievance, shall be served upon the employee, Association and the
Clerk/Administrator of the Board of Chosen Freeholders.

STEP 2. Upon receipt of an adverse determination by the Jail Administrator, the
grievant shall have a period of five (5) working days to appeal such determination to the Clerk/
Administrator of the Board of Chosen Freeholders or designee who shall conduct a grievance
meeting, hear and determine the grievance within fifteen (15) working days after receiving it.
The Clerk/Administrator shall issue a deciston in writing and in triplicate, and copies thereof,
together with copies of the grievance and previous decision, shall be served upon the employee
and Association.

STEP 3. Upon receipt of an adverse decision from the Clerk Administrator, PBA
249 Superior Officers shall have thirty (30) working days to submit such determination to
arbitration. Such request for arbitration shall be made to the appropriate arbitrator as determined
by a mutually agreed upon rotating panel of six (6) arbitrators with a copy of the request to the
Clerk/Administrator. If for any reason the arbitrator scheduled to be utilized from the list is not
available, the next arbitrator shall be utilized.

C. The parties further agree that they will submit to and be bound by compulsory
arbitration, as a last step in the grievance procedure, with the cost thereof to be borne equally by
the Employer and Association.

D. At all steps in the grievance procedure, the grievant shall have the right to be
represented by Counsel and a representative of the Association.

E. Extensions of time limits may be obtained only by the written consent of the
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Association and person designated to hear and determine the grievance. The failure to adhere to
the time limits herein unless extended shall automatically move the grievance to the next step.

F. The employee and Association shall receive in writing three (3) days notice of
time, date and location of hearing at all steps excluding Saturday, Sunday and holidays unless all
parties agree to a shorter time.

G. The provisions hereunder shall be in addition to any rights of employees under
applicable Department of Personnel regulations and the submission of any dispute hereunder
shall not act as a bar to any employee secking redress under applicable Department of Personnel
procedures.

H. Any grievable event may proceed to the next step by mutual agreement of the
parties.

I. If the grievance alleges acts against a person designated to schedule, hear and
decide grievances, the grievance shall be filed with, heard by and determined at the next higher
step in the grievance procedure.

ARTICLE XXII WORK RULES

A The Employer shall establish and reduce to writing reasonable and necessary rules
of work and conduct for employees. Such rules shall be equitably applied and enforced and shall
not conflict with the terms of this Agreement or applicable law. A copy of the Manual of Rules
and Regulations for Officers and Employees of the Burlington County Jail, dated September
1989, shall be distributed to each employee upon his being hired. The Association shall be
provided one (1) copy of the Jail Administrative Plan Manual and all Post Orders. Additionally,
one (1) copy of the applicable post orders shall be available for review by employees and kept on
record at each respective control room. A consolidated copy of all post orders for every post in
the Jail shall be available for review by employees and kept on record in the Operations Office.

B. Work rules shall be updated by the Employer as necessary. Copies of any
changes shall be distributed to each employee, posted on the Bulletin boards and provided to the
Association to be inserted in said binder. A copy of any changes to the Administrative Plan
Manual or post orders shall be provided to the Association.

C. The work rules shall contain a description of the various post duties for each
facility and each shift. Work rules shall outline the responsibilities of the officer assigned to a
particular post as well as a definition of a supervisor's location duties.

D, Urinalysis/psychological

1. New Hires: It is in the management's sole discretion to complete a pre-

employment screening for each new superior officer to include urinalysis, written psychological
tests, oral psychological interview and evaluation.
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Failure in any of the above stated areas shall disqualify the candidate. A candidate who
has been disqualified from the eligibility list because he is psychologically unfit to perform the
duties of superior officer may appeal such decision according to N.J.A.C. 4A:4-6.5.

Candidates who have been rejected as a result of a positive urinalysis may refute such
findings by a confirmation test at the candidate's expense of the same sample originally tested
utilizing a gas chromatography and mass spectrometry methodology or an equally or more
reliable method agreed to by the employee and the Employer. Should the results of such test
confirm initial testing, the candidate will be rejected. Should the results reverse the initial
finding, the candidate will be reconsidered for employment.

2, Current employees/reasonable suspicion: Those employed at the signing
of this Agreement may be tested if there is a reasonable individualized suspicion to include but
not limited to an impaired performance of his duties manifesting some outward symptoms which
would give rise to reasonable suspicion.

The Employer may take disciplinary action or discharge an employee when he refuses to
submit to a drug test, provided the disciplinary action or discharge is consistent with federal and
state laws and regulation and the policy of the County as it relates to drug testing. Any such
disciplinary action shall, in addition, be subject to review based on just cause. The Association
and affected employees shall also have the right to contest such discipline based on whether a
reasonable individualized suspicion existed as required herein.

If an employee consents to submit to a drug test, the Employer shall not take up
disciplinary action against an employee unless based on the results of a confirmation test.
However, the Employer may reassign the employee to another position, based upon availability,
pending the completion of a confirmation test, or temporarily suspend the employee without pay,
pending completion of a confirmation test provided the Employer reinstate the employee with
full pay, benefits, and rights for the period of suspension and delete all reference to the incident
from the employee's personnel record if the employee's sample produces a negative result on the
confirmation test.

Current employees whose sample shows the presence of an illegal drug in a confirmation
test upon the recommendation of a physician and the Jail Administrator, shall be offered a
temporary medical leave of absence without pay so that an employee may enter a detoxification,
rehabilitation, and counseling program. Such cost shall be at the insurance carrier or employee's
expense. Should such an employee test positive in a subsequent confirmation test, he shall be
terminated.

The results of any urinalysis testing shall remain confidential.
Results shall not be released to any person other than the employee, medical personnel,

supervising personnel or other personnel of the Employer as designated by the Employer on a
need-to-know basis nor shall any information be released related to a drug test result unless:
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a. The employee has expressly granted permission for the release, or;

b. The information is released as material evidence upon a showing of
good cause, in a filed action; or released, in compliance with Federal and State laws and
regulations, as part of the Employer's defense in a grievance proceeding arbitration or hearing, or
federal or state investigation or as part of the Employer's material grievance investigation of an
employee's complaint.

C. However, a rejection of a candidate or a presently employed
superior officer based upon a positive confirmation test will preclude the respective
candidate/employee from employment elsewhere in the County.

3. Current employees/discretionary testing: The Employer may, on a routine
basis at its discretion but not more than twice a year, mandate current employees to submit to a
urinalysis drug test. Such test shall be unannounced, however; the Employer shall give to each
superior officer at least thirty (30) days prior to the first drug testing administered upon the
employee a written policy statement to include but not limited to confidentiality and the
establishment of a standardized procedure,

The Employer may take disciplinary action or discharge an employee when he refuses to
submit to a drug test, provided the disciplinary action or discharge is consistent with federal and
state laws and regulation and the policy of the County as it relates to drug testing. Any such
disciplinary action shall, in addition, be subject to review based on just cause.

If an employee consents to submit to a drug test, the Employer shall not take disciplinary
action against an employee unless based on the results of a confirmation test. However, the
Employer may reassign the employee to another position, based upon availability, pending the
completion of a confirmation test, or temporarily suspend the employee without pay, pending
completion of a confirmation test provided the Employer reinstate the employee with full pay,
benefits, and rights for the period of suspension and delete all reference to the incident from the
employees personnel record if the employees sample produces a negative result on the
confirmation test.

Current employees whose sample shows the presence of an illegal drug in a confirmation
test, upon the recommendation of a physician and the Jail Administrator, shall be offered a
temporary medical leave of absence without pay so that an employee may enter a detoxification,
rehabilitation, and counseling program. Such cost shall be at the insurance carrier or employee's
expense. Should such an employee test positive in a subsequent confirmation test, he shall be
terminated.

The results of any urinalysis testing shall remain confidential.
Results shall not be released to any person other than the employee, medical personnel,

supervising personnel or other personnel of the Employer as designated by the Employer on a
need-to-know basis nor shall any information be released related to a drug test result unless:
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a. The employee has expressly granted permission for the release, or;

b. The information is released as material evidence upon a showing of
good cause, in a filed action; or released, in compliance with Federal and State laws and
regulations, as part of the Employer's defense in a grievance proceeding arbitration or
administrative hearing, or federal or state investigation or as part of the Employer's material
grievance investigation of an employee's complaint.

c. However, a rejection of a candidate or a presently employed
superior officer based upon a positive confirmation test will preclude the respective
candidate/employee from employment elsewhere in the County.

ARTICLE XXIII SAFETY AND HEALTH

A The Employer at all times will maintain safe and healthful working conditions. It
will provide the employees with any wearing apparel, firearms, tools or devices necessary to
insure their safety and health.

B. The Employer and the Association shall designate at each location a safety
committeec member. It shall be their joint responsibility to investigate and report to the Jail
Administrator unsafe and unhealthful conditions. During working hours, and with no loss in pay,
the safety committee member representing the Association shall be permitted to visit his assigned
work location where employees covered by this Agreement regularly work for the purpose of
investigating safety and health conditions. Time devoted to this activity by the safety committee
member representing the Association shall not exceed one (1) hour per day unless additional time
is authorized by the Employer.

ARTICLE XXIV OFFICERS' BILL OF RIGHTS

A, The employee agrees, upon becoming involved as a party to litigation for a
criminal or civil complaint that is job related to immediately notify the Employer of said legal
action. The Employer, at its expense, agrees to be responsible for an appropriate defense in
accordance with the law.

B. Every employee shall have the right to inspect and review his own individual
personnel file at a reasonable time and upon reasonable notice to the Employer. The Employer
recognizes and agrees to permit this review and examination upon reasonable notice and time.
Each employee shall have the right to define, explain or object in writing to anything found in his
personnel file. The employee may be accompanied by an Association representative on his own
time if he so desires.

C. If upon review of his personnel file, an employee believes a document to be in
error, he may file a rebuttal to the document in question and request the document be removed
from his file.
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D. Every employee covered by this Agreement shall receive written notification of
all earned and unused holidays, vacation, personal leave and sick days semi-annually. Every
employee shall have the right to request and receive an audit of his use or non-use of time off
when he believes that the County records do not coincide with his own record keeping.

E. Employees shall have the right to make copies of their personnel files at the
employees’ expense at the rate as set forth in N.J.S.A. 47:1A-1 et seq. Such requests shall be
submitted in writing to the Jail Administrator.

F. Internal Affairs Investigations:

1. Prior to questioning an officer, he shall be advised as to whether or not he
is or could be the target of an investigation.

2. An officer may request PBA representation at all Internal Affairs
interviews. Such request and representation shall not be denied.

3. If an officer is the target of an Internal Affairs investigation and no charges
are issued, the officer shall be provided a written statement that the investigation has been closed
and no cause for charges found to exist. In the event new evidence is brought forth and made
available to the County, the County reserves the right to proceed accordingly as otherwise
permitted by law or under this Agreement.

ARTICLE XXV RIGHTS AND PRIVILEGES OF THE ASSOCIATION

A Whenever any representative of the Association or any employee is mutually
scheduled by the parties to this Agreement to participate in negotiations, grievance proceedings,
disciplinary hearings, conferences or meetings, he shall suffer no loss of pay. Whenever
possible, such events shall be scheduled upon availability of the Committee Chairman and/or
basic representation of the membership.

B. The Association will be allowed use of the inter-office mail system. A mail box
shall be provided at both facilities. The Employer shall provide the Association at all facilities a
locked bulletin board. The Association shall have use of the same bulletin board provided to
PBA Local #249 Correction Officers. The Association shall be entitled to said locked bulletin
boards for appropriate Association activities without the approval of the Employer.

C. The Association shall have the use of County buildings at all reasonable hours
when appropriately scheduled through the proper authority. The Association has the use of
designated facilities and equipment when not in use and without cost. However, The Association
will pay the actual cost of any toll calls or cost associated with copying,.

D. Either the Chairman, Treasurer or Recording Secretary, if on duty, shall be given

time off for the purpose of attending the regularly monthly meetings of the Association. He shafl
suffer no loss of time or pay. He shall, in writing, give the Employer one (1) week notice of said
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meetings.

E. In each year of the contract, the designated union representative shall be granted a
total, in the aggregate, of eight (8) paid and ten (10) unpaid days of excused absence to conduct
union business away from the work place. Designated representatives may also use accrued
vacation and holidays on the books for PBA business, subject to approval of the jail
administrator.

1. Contract caucus days shall be treated as mutually scheduled negotiation
days and shall not be counted as union days as outlined in the paragraph above.

ARTICLE XXVI STRIKES

The Association agrees that during the term of this Agreement or as otherwise required
by law, it shall not stage, authorize, or participate in any strikes, slow downs, or work stoppages
by emiployees covered by this Agreement.

ARTICLE XXVII ASSOCIATION REPRESENTATIVES

The Association shall give notice to the Employer of designated Association
Representatives at each of the Employer's facilities who shall not be discriminated against due to
their Association activities. The Association shall designate a steward for each shift who is
expected to provide representation for associated members assigned to his work unit.

ARTICLE XXVIII VISITATION OF PREMISES

Designated representatives of the Association shall have the right to enter upon the Jail
during working hours with reasonable notice to the Jail Administrator for the purpose of
conducting Association business.

ARTICLE XXIX ASSOCIATION DUES

The Employer agrees to deduct monthly from the base pay of each employee, who
furnishes a written authorization for such deduction in a form acceptable to the Employer, the
amount of monthly Association Dues. Dues shall be per month or such amount as may be
certified by PBA #249 Superior Officers Committee to the Employer at least thirty (30) days
prior to the month in which the deduction of Association Dues is to be made. Deduction of
Association Dues made pursuant hereto shall be remitted by the Employer to the properly
designated Association representative entitled to receive the same, by the tenth (10th) day of the
month following the calendar month in which such deductions are made, together with a list of
employees from whose pay such deductions were made. A copy of such list shall also be
delivered to the PBA #249 Superior Officers Committee Chairman.
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ARTICLE XXX AGENCY SHOP

A Any employee who is not a member of the Association shall be required to pay to
the Association, commencing with the thirtieth (30th) day after his initial employment or the
tenth (10th) day after entry into employment within the bargaining unit herein, a representation
fee as a condition of continued employment.

B. The aforementioned fees shall be in the amount of eight-five percent (85%) of the
dues, fees and assessments required by the Association to be paid by members and shall be
deducted from employees wages by the Employer and remitted to the Association.

C. The Association shall advise the Employer, in writing, of the schedule of fees,
dues and assessments set forth in the paragraphs above and all revisions thereof. The Employer
shall immediately advise the Association of the identity of all employees covered by this
Agreement or the termination of any existing employees in positions covered by this Agreement
and shall promptly notify the Association upon the employment of any new employee in
positions covered by this Agreement.

D. The Association shall have access to information on any new hires and
terminations.
E. The Association agrees to indemnify and hold the County and its agents harmless

against any, and all claims, suits, or orders of judgments brought or issued against the County
with regard to the dues check-off, except for any claims that result from negligent or improper
acts of Employer or its agency or servants.

ARTICLE XXXI MANAGEMENT RIGHTS

A It is the intention of the parties hereto that all matters affecting the wages, hours,
and other terms and conditions of employment for the employees covered hereby, which are not
specifically governed by this Agreement, shall remain within the discretion of the Employer until
the expiration of this Agreement.

ARTICLE XXXII OUTSIDE EMPLOYMENT

A. An employee may engage in outside employment provided prior notice of such
outside employment is given to the Jail Administrator.

B. It is understood that outside employment shall not interfere with the efficient
operation of the Jail or agency and the recognized priority of the employees responsibility to
assignments in his work as an employee.

C. The Employer reserves the right to advise the employee of any potential conflict

of interest or appearance of such conflict in accepting such outside employment. The Employer
maintains the right to enforce the County's Code of Ethics.
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ARTICLE XXXIII LEAVE OF ABSENCE

A. A permanent employee who holds a position in the classified service who is
temporanly either mentally or physically incapacitated to perform his duties or who desires to
engage in a course of study such as will increase his nsefulness on his return to the service, or
who for any reason considered good by the appointing authority and the Board desires to secure
leave from his regular duties may, with the approval of the appointing authority be granted a six
(6) month leave of absence and the Board may extend such leave for an additional period not
exceeding six (6) months. Any employee requesting special leave without pay shall submit his
request in writing stating the reason why, in his opinion, the request should be granted, the date
when he desires the leave to begin, and the probable date of his return to duty.

B. Once a request is made the Employer shall respond in writing within fourteen (14)
days of receiving said request.

ARTICLE XXXIV MILITARY LEAVE

The existing New Jersey State statutes with regard to leave for military service in their
present state or as they may be amended will be observed by the parties hereto. The benefits
under these applicable statutes shall be provided for any eligible employee in this bargaining
unit.

ARTICLE XXXV JURY DUTY

A, If an employee is called to serve on a jury, the service time will not be deducted
from any leave, and he will receive full pay, if his jury check is turned over to the Employer.
Once an employee is notified of his call to serve he shall immediately notify the Jail
Administrator.

B. If an employee is required to attend a Municipal, County, Superior Court, Grand
Jury or other court he shall suffer no loss of time and pay.

C. The benefits as outlined in paragraph B of this Article shall not be applicable to
employees who are called as witnesses on behalf of appellants/petitioners in Department of
Personnel and/or Office of Administrative Law (OAL) matters relating to or involving an
employee's appeal of a discipline imposed by the County. If the President or designee of the
Association is requested to be present in his capacity as the representative of the Association at a
Department of Personnel and/or Office of Administrative Law hearing as set forth during his
scheduled work hours he shall be paid straight time. If the hearing continues beyond his
scheduled work shift, said representative shall be present on his own time.
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ARTICLE XXXVI ADMINISTRATIVE RULES AND REGULATIONS

The Employer and the Association agree that all rules promulgated by the New Jersey
Department of Personnel, Public Employment Relations Commission, Employment Relations
Commission of the New Jersey Police Training Commission concerning hiring, firing and
training practices or any other matters, whether or not specifically covered on this Agreement,
shall be binding upon all parties. The Employer and the Association agree to abide by these
Department of Personnel, Public Employment Relations Commission and Police Training
Commission Regulations.

ARTICLE XXXVII EQUAL TREATMENT

The Employer agrees that there will be no discrimination or favoritism practiced upon or
shown employees for any reasons of sex, age, nationality, race, religion, marital status, political
status, political affiliation, sexual orientation, national origin, color, handicap, Association
membership, Association activities, or the exercise of any concerted rights or activities. For the
purposes of this Agreement, "he" shall be a generic term referring to any employee regardless of
his sex. Said usage is not intended to be discriminatory or sexually based.

ARTICLE XXXVIII TERM OF AGREEMENT

A This Agreement shall be effective as of January 1, 1999 and shall remain in full
force and effect through December 31, 2001. This Agreement shall be automatically renewed
thereafier, unless notice is given in writing at least one hundred twenty (120) days prior to the
expiration of this Agreement. In the event that such notice is given, negotiations for a new
Agreement shall begin no later than ninety (90) days prior to the expiration of this Agreement.

B. The time limits set forth herein are minimum limits and nothing herein shall limit
the right of any Party to request contract negotiations at an earlier date.

ARTICLE XXXIX SAVING CLAUSE

In the event of any Article, Section or Portion of this Agreement should be held invalid
and unenforceable by any Court of competent jurisdiction, such decision shall apply only to the
specific Article, Section or Portion thereof specifically invalidated by the Court's decision, In the
event any portion of this Agreement is declared invalid or unenforceable as a matter of Law, the
parties shall re-negotiate the terms consistent with the Law.

ARTICLE XL. COMPLETE AGREEMENT

The Employer and the Representative acknowledge this to be their complete Agreement
and that this Agreement incorporates the entire understanding by the Parties.
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IN WITNESS WHEREQF, the parties hereto have caused this Agreerment to be executed
by their Director, Chairman, respectively, attested by their Clerk and representative respectively,

and their seals to be hereto affixed this 7/ ¥h

BOARD OF CHOSEN FREEHOLDERS
OF THE COUNTY OF BURLINGTON

JJ@‘M &Lgf;m

James K. Wujcik AP
Freeholder Director

C/J’ib/f 1.

Frederick F. Galdo !
Clerk/Administrator
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day of 2000.

PBA LOCAL #249
SUPERIOR OFFICERS COMMITTEE

Sergeant William J. McDonnell
President

Lieutenant Lawrence Artis
Vice President

A Gy

Sergeant Ronald A. Cox
Treasurer
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EXHTIBIT A 1075

MEMORANDUM OF AGREEMENT

WHEREZS, the Corrections Officers Committee of BBA TLocal 249
and the Board of Chosen Freeholders of Burlington County have
been engaged in contract negotiations for purpases of arriving at
a new collective bargaining agreement to be effective -.j'anuary iy
1993; and

WHEREAS, the parties have negotiated a medical insurance
program t;o replace that program which was in effect as of
December 31, 1992, )

It 1is hereby agreed that Article IV paragraph A of the
Callective Bargaining Agreement between the County and the
Corrections Qfficers Committee cf PBA Local 249 shall he amended
as follows: |

1. During the period of January 1, 1993 through February
28, 1993, the County shall continue to maintain for bargaining
unit employees the self—lnsuraﬂce plan su.bst_'Ltuted for the_BjLue
Crass Medallicon Erog_ra.m,. EMC of New Jersey, and HIP pragrams af
insurance which were j;n-eff_ect as af ﬁeéemb;er I, wlgﬂz- Sa_'Ld_
pr:égrams of insurance, including single, -parent/child, oAI:tf.am}f;lyr
shall be maintained at the County’s expense. Existing vision
care, dental, and prescription insurance programs in effect as of
December 31, 1992 shall alsao be maintained on hehalf of employees
under the terms and canditions then existing except that with
regard to said prescription plan employee contribution to the
cost of parent and child and family coverage (including husband

and wife) shall be frozen at 1992 levels. Any persons who have

palid out-of-packet contributions for the prescription plan in
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excess of the I992 rates shall have such excess returned to them
by the County.

2. Effective March 1, 1993, the County’s plan of self-
insurance, as set forth in the plan document provided to Union
counsel oo December 24, 1992 ("new bock"), shall be put inta
effect as meodified below:

(a) Co-pays on doctors shall be $2.00 for normal

gffice and emergency visits. -

{b) Pre-certification and Se;ond Opinion = During the

first month of the Plan‘s operation, there shall be

general amnesty and no employee who fails to utilize

the pre-cert and secaond opinion procedures under the

Plan shall suffer any penalty. During the second and

third months of the Plan’s operation, the penalty for

ﬁonrcégplianqe shall be $100.00. Thereafter, the
penalty for non-compliance spgll be 3$175.00. Anf

@%séﬁtegﬂ?cnceﬁﬁing whether an employee has failed ta’

' f@llcw the required pre—certification or second op;pion

——procedures -shall be submitted for resclution at a
_"meéfing between representatives of the parties. In the
e%eﬂt' such dispute. cannot be resalved at such a
meeting, either party may submit the dispﬁte to
expedited arbitration utilizing a rotating panel of
four arbitrators. The arbitrator next up on the panel
who can hear the dispute within thirty days or who

otherwise has the earliest date of availability shall

hear the dispute.
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{c) The prescriptian plan shall remain the $3.00/$6.00
plan except that employee contributions to the premium
for parent and child, and for family coverage
(including employee and spouse), shall be frozen at the
1992 :fates for calendar: years 1593 and 1994, In
addition, as mare fully set forth belcw, +those

incumbent employees who elect +to remain with the

existing HIP PFlan shall obtain thelr prescription
coverage through HIP only during such time as the
employee remains covered by HEIP.

(d) Vigion Cérer— There shall be a $2.00 co—-pay far
affice wvisits. New employees who elect to obtain

vision care ™Tout of network“ will bhe subjec¢t to the

County Plan's normal comprehensive coverage. Current
employees who elect_to go "out of netwark" for vision

care shall fall wzthlm.the "comprehensive caverage" set

forth belcw fcr'wcurrent: employees wha go "aut of

network™. "'Current.emgloyees ‘wha elect ta remain with

HTIP, as set forth below; shall obtaln their vision care
benefits through EIE except that such employees shall
alsa receive the vision care discount card made
available to other employees.

(e) Dentzl Benefits — The existing Delta benefit
program shall be continued except that effective
January 1, 1994 the <co-pay for basic coverage

(including preventive and diagnostic, cleaning, oral
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surgery, restoratiaon, endodontics, periodontics, and
emergency care) shall be changed tec 80/20.

(£) Employee Participation — All gew employees hired
after December 31, 1992 shall be cavered by the
Cou_n;':y’s Blan of self- insurance. If a new employee
uses an "out of network provider" then +the Blan’s
comprehensive provisicns shall apply.

With regard to existing employées employed as of
December 31, 1992, the following special provisions
shall apply. During the first six months of the Plan’s
operation, all existing emplczyeés shall he permitted to
use their current doctors and other current providers
without ::ega.rd to whether such providers or doctors are
"in network" axr "out of network". The bills of any
"aut aof neﬁécrk" providers shé;i-b;e paid in £full or

reimbursed to ,--g_iqplgyees, as _é:gpz:_cggz;;é.éér minus - any

applicable cd—-E;Y-,.' during the Fiiat ‘stz “months GF the

Plan’s operation. -

I, 1993, existing emplayees

Comﬁ:éncim}.—_ 'S‘é‘ﬁtember

will have +the opticn of utilizingt "in . network

providers" or continuing to U.t.'.LIJ.ZE their c:urfer;t
providers even if such providers are not "in nétwcrk“.
In network providers will include those providers who
are participants 1in or appear on the PPO list
maintained by - CEN, and Intergroup, and any ather
providers whao are recruited from the date of this

Agreement forward. "In network providers" shall alsc
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include those providers currently utilized by employees
who appear on the PPO list maintained by US LifeCare.
The bills of all such providers shall be paid in full
or reimbursed to employees, as appropriate, minus any
appliéable cé—pay, for ali benefits provided under the
County’s Plan. TIf a provider currently utilized by an
existing 'employee is "out of network", the emplaoyee
shall be permitted to utilize such pravider after
September 1, 1993 on an 80/20 comprehensive bhasis with
no deductible and with a maximum cut—~of-pocket expense
of $400.00 for an individunal or $800.00 for husbhand and
wife, parent/child, or family coverage. Once the
maximum out-of-pocket has been met, the County shall
pay 100 percent caverage with regard to such providers.

Notwithshanding'the abave, those employees whqjhs
of December 31, 13992 were cavered under HIP shéli_ﬁé%é
the option as of Septemﬁef'l, 1993 to remain’on_HIé%é#d

the County shall pay 85% of the mcnthly;préﬁium-;;ﬁiéﬁi
emplayee shall pay IS% of”the‘mcnthly'prem;;m. |
If at any time during the term of the collective
bargaining agreement an existing employee elects to
change doctors or other providers, the employeé shall
be subject to the normal restrictions and terms
applicable to new hires. with regard to those existing
employees who initially elect to remain on HIFP, such

employees will be subject to the same restrictions and

terms as a new hire in the event the existing employee
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elects to drop HIP caverage and enroll in the County’s

self-insured plan.

3. The County agrees ta meet and negotiate with the Unicn

wellness programs.

4. " The Ccninty agrees ta issue side letters confirming the

clarification of the issues discussed on January 7,
follaws:

(a) Billing process and direct billing -

1993 as

With

regard ta page 47 paragraph A of the County’s Plan, a

doctor’s bill, if directly billed to an emplayee will

be covered under the medical/surgical portion of the

Plan. If +the. bill 1is part of a patient’s

hospitalization, then there is no employee co-pay on

the bill. If it is not part of hospitalization, then

the normal $2.00 co-pay will apply.

. (b} Procedures invelving the same incision - A

second surgery involving the "same incision®™ will be

" covéred on a pro-rated basis so that there is no

~Guplicative payment associated with ‘'opening and

cidsiﬁg" -

(c) Pre—certification and Second Opinion - These

. procedures will apply only to non-emergency ﬁospital

admissions and non-emergency Surgery. The employee’s

responsibility will consist of ne more than calling

National Benefits Corporation and advising that the

patient’s doctor has required or scheduled a procedure.

If Wational Benefits Corporation advises that a second
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aplnion is required under the terms of the Plan, then
the employee will have the responsibility of obtaining
the second opinion in accordance with the agreed upon
preocedures. The patient will not be required ta
provjjde any medical information and all additiopal
information and subsequent communications shall occur
between National Benefit Corporation and the patient's
doctor. In an emergency situation, -a patient will be
required only to advise National Benefits Corparation
that the emergency accurred within 48 hours.

(d) Retirees — All retirees will be provided
benefits under the County’s Plan. If a retiree’s
' praovider is more than 25 miles from Mt. Holly, then the
provider wJ.llnlae paid as if the provider were ."In
Hetwork" basec'i-ou the 90% UCR level for the -gquraphic:
area wb.ere. the prcw_der is located. If sﬁc:h; amc:ﬁﬁt o S
nat a.cc:ept:ect hy the. prov:.der as paynment in fulI
. National Heneﬂts C'crpcratlon will attempt to negot:.ate
with™ t&e p_;:av:.c_fe;__and, if necessary, will pay 100% G;_l
the provid.‘é—r.’s hlj—_lI-_", Under such circumstances, there
will be nc balance bi;lling to retirees.

(e) Under the County’s Plan, each employ:ee and
spouse will be entitled to one routine physical each
vear. Children ages 6 and under will be entitled to
all well child visits and immunizations.

(£) Ambulance Service - There will be no

requirement t+o obtain pre-certification or otherwise
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coordinate with Naticnal Benefits Corporation in the
event that ambulance service is needed on an emergency
basis. If ambulance service is utilized on a nan-
emergency pre—planned basis, then the emplaoyee will
call’ Natiomal Benefits Corperation in advance and so
advise.

- It is the intent of the parties to provide hereunder a
plan of medical and health insurance which is at least as good as
or better +than the benefits provided under the Blue Cross
Medallion Plan/Major Medical Insuﬁance in effect as of December
31, 1992, with respect to the individual benefits provided as
well as on the whole. If a dispute arises concerning whether
employees are receiving the benefits agreed to under this
Agreement, whether +there has been a material reduction in
participating "Im Network Erq?iders“ as c&mpared ta the list of
participating providers ino efﬁeét. as of the date of this
Agreement, or ccncerning'whétheﬁ:ény'af the be§efits hereunder is
equal ta or better than that ﬁhidh had been provided under Blue
Cross Medallion; as of Dec’:érhbé;r—é'i} 1992, said claim shall be
presented in wfiting'fbr-negotiation and resclution at Step II of
the grie%ance proceduré; If the parties cannot reach a
resolution within thirty (30) days, either party may submit the
dispute to expedited arbitration utilizing a rotating panel of
four arbitrators who will hear the dispute within thirty (30)
days -of submissicn. The £first arbitrator on the zrotation

available within thirty (30) days of submission or the arbitrator
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Vb

next available at the earliest date if none can hear the dispute

within thirty (30) days shall hear the dispute.

6. This Agreement is subject to ratification by the Union.

PBA LOCAL 249 CORRECTIONS

BURLINGTON COUNTY BOARD
OFFICERS COMMITTEE:

QF CHOSEN FREEHORDERS

%/M/W (,-«,Z{/ZA r ’z/i/ff

7

-

DATE: _?/'J:f/ s3
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N WITNESS WHEREQF, the parties hereto have caused this Agreement to be executed
by their Director, Chairman, respectively, attested by their Clerk and representative respectively,

and their seals to be hereto affixed this C??d

BOARD OF CHOSEN FREEHOLDERS
OF THE COUNTY OF BURLINGTON

/40«“. Agakw

James K. Wujcik
Freeholder Director

Frederick F. Galdo '
Clerk/Administrator

31

day of 2000.

PBA LOCAL #249
SUPERIOR OFFICERS COMMITTEE

Sergeant William J. McDonnell
President

w L 21D

Lieutenant Lawrence Artis
Vice President

ol D oy

Sergeant Ronald A Cox
Treasurer
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EXHIRIT A FA40-75

MEMORANDUM OF AGREEMENT

WHEREAS, the Corrections Officers Committee of PBA Local 249
and the Board of Chosen Freeholders of Burlington County have
been engaged in contract negotiations for purposes of arriving at
a new collective bargaining agreement tao be effective January 1,
1593; and

WHEREAS, the parties have negotiated a medical ipsurance
program to replace that program which was in effect as of
December 31, 1992, -

It is hereby agreed that Art::i_c:le. IV paragraph A cf the
Collective Bargaining Agreement between the County and the
Corrections QOfficers Committee of PBA Local 249 shall be amended
as follows:

1. During the period of January 1, 1993 through February
28, 1993, the Ccu.nty shall continuve to maintain for bargaining
unit emnloyees the self—msurance plan srubst;tuted for tt;é_ﬁlue
Crass Medallion Erogram, EMOQ. of New Iersay‘, and EIE prcg:rams c:f

J_nsurance which were in effect as af December 31, 19%zZ. . S’a_J.f_
programs of J.nsurance, including single, pa.ren.t/ch:.ld., oz:_—fam:iyr-
shall be mamta.:med at the County’s expense- Existing visicon
care, dental, a.nd prescription insurance programs in effect as of
December 31, 1992 shall also be maintained oo behalf of empleyees
under the terms and conditions then existing except that with
regard to said prescription plan employee contribution ta the
cost of parent and child and family coverage (including husband

and wife) shall be frozen at 1992 levels. Any persons whe have

paid out-of-pocket contributions for the prescription plan ia
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excess aof the I992 rates shall have such excess returned to thenm
by the County.

2. Effective March 1, 1993, the County’s plan of self-
insurance, as set forth in the plan document provided to Uoion
counsel on December 24, 1992 ("new bock"), shall be put inte
effect as modified belaw:

(a) Ceo-pays on doctors shall be $2.00 for normsl
office and emergency wvisits. -

(b) Pre-certification and Se;ond. Opinion = During the
first month of the Plan’s operation, there shall he
general amnmesty and no employee who .fa_i.ls to utilize
the pre-cert and secand opinion procedures under the
Plan shall suffer any penalty. During the second and
third months of the Plan’s operation, the penalty for
non-compliance shall be $100.00. Thereafter, the
peﬁalty for non-compliance si;all be $175.00. Any
__g:f_:'g_si:m_l:_gg_‘_'c:'cncez-:_ning whfethér':' an employee has failed to':
-t -J_‘Ecl—lt.dw' the' required pre-certification or secand op:}.pioﬁ_

-—-—-'—p*mcé&ures shaTl be submitted for resolution at a
:'meéfi_ﬁq between representatives of the parties. Ia the
ew-rerit' such d_‘i_spute" cannot be Tresolved at such a
meeting, either party may submit the disptite to
expedited arbitration utilizing a rotating panel of
four arbitratars. The arbitrator next up on the panel
who c¢an hear the dispute within thirty days or who

otherwisé has the earliest date of availability shall

hear the dispute.
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(c) The prescription plan shall remain the $3.00/$6.00
plan except that employee contributions to the premium
for parent and child, and for family coverage
(including employee and spouse), shall be frozen at the
1992 :ra.tes fcr calenda.r: vears 1993 and 1994, In
addition, as more fully set forth below, <those
incumbent employees who elect +to remain with the
existing HIP Plan shall obtain their prescription
coverage through HIF c¢nly durirng such time as the
employee remains ccvered by HIP.

() Vz.su:n Care — There shall ke a $2.0¢ co—-pay far
office wvisits. New emplayees who elect to obtain
vision care "out af netwark” will be subject to the
County EJ-.a.rL-"sm ncrn_ra], qgﬁzp_rehensive coverage. Currtent
employees whd'-'é_]'_.e'éﬁ__td go. "out of network" for vision

care shall fall w:.th-:c.n: the "comgrehens:we coverage" set

forth beI.ow -—fcr- cirrent - employees who go -"out of

. e e e e ey

netwcrk,'f ' C‘.’u.trem:_ emg]’.cyees ‘wha elect to remain wz.th

EIFP, as set fcrt:}:r beI_ovr, shaII. cbtain their vision care
benefits thrc:ugh EEIE except that such employees shall
alsa receive the. vision care discount card made
available to other employees.

(e) Dental Beneflits - The existing Delta kenefit
program shall be continued except that effective
January L, 1994 the co-pay for Dbasic coverage

(including preventive and diagnostic, <¢leaning, oral
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surgery, restoration, endodontics, pericdentics, and
emergency care) shall be changed to 80/20.

(£) Employee Participation - All new employees hired
after December 31, 1892 shall Dbe cavered by the
Coun:?:y"s Blan of self- insurance. TIf a new employee
uses an "aut af network provider®™ then the BPlan’s
comprehensive provisions shall apply-

With regard ta existing employees emploved as of
Decemher 31, 199%2, the faollowing special provisions
shall apply. During the first six months of the Plan’s
operation, all existing emglcrjge.e-s shall be permitted to
use their current doctors and other current providers
withaut ;:egard ta whether suCh.___;_:_:::_g@;}_e_ﬁ; or dcctors are
"'J'_ﬁ network"‘ ar "Qut af netwcrk" The bills of an.y

"out of netwark" providers shaI..T. he: paid im full or

é rcpzi;;zggﬁ ms_nus_ﬂa.ny

=

reimbursed - tc e.mglcgees, as.

'apphcahle ca—pay',-'dumg: t&e fr.t;t: su: mon.ths of the

_._____.-4 - SR I~ I

i S o -

Plan’s opemt:.cn-

e R ———

Ccmmencing' September ]’_ 19‘93 ex.tsi:_mg amplofees

will have th.e_ aption of n.t:rl:.zmg: "'in network

providers™ or cﬁéntinu_i_ng ta uti 1 ze thelr current
providers even if such providers are not "in ne:twcrk“.
In network providers will include those praviders who
are participants in or appear on the PPO list
maintained »y - CEN, and Intergroup, and any other
providers wha are recruited from the date of this

Agreement forward. "In nmetwork providers" shall also
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include those praviders currently utilized by employees
who appear cn.the PPO list maintained by US LifeCare.
The bhills of =21l such providers shall be paid in full
or reimbursec_}. tc employees, as appropriate, minus any
appli-ca.ble cci—pa.y, far all benefits provided under the
County’s Plan. If a provider currently utilized by an
existing employee is "aut of netwark", the employee
shall be permitted to utilize such provider after
September 1, 1993 on an 80/20 compréhrensive hasis with
ne deductible and with 2 maximum out-af-pocket expenss
af $400.00 for an individual or $800.00 for husband and
wife, parent/child, or family caverage. Once the
maximum out-of-pocket has been met, ‘the County shall
pay 100 percent coverage with regard to such providers.

thwiths:tandi_ng the above, thaose emplcyees whc ‘as
aof Decembér 31, 1992 were covered under EIF sh&-.’L-I:uf;a;'e
the c;gt:.on as of Septe.mher p ...993 ta rema_ux an EE.‘B emct

e e e 2

the County shaI_I. pay 85% of the monthly prem.um a.mi tffg_
emplayee shall pay ISs of” the monthly pre.m:x_um-

If at any time during the term of the collective
bargaining agreement an existing empleyee elects to
change doctors or other providers, the emplcyeé shall
be subject +to the normal restrictions and <terms
applicable to new hires. With regard tc those existing
employees wha initially elect to remain on EIP, such

employees will be subject ta the same restricticns and

terms as a new hire in the event the existing employvee
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elects to drop EIP coverage and enroll in the County’s

self-insured plan.

3. The County agrees to meet and negotiate with the Unicn

wellness programs.

4. ~ The County agrees to issue side letters confirming the

clarification of the issues discussed on January 7,

fallaws:

1383 as

(2) Billing process and direct billing - With

regard ta page 47 paragraph A of the County’'s Plan, a

dactor’s bill, if directly billed tc an emplaoyee will

be covered under the medical/surgical portion of the

Plan. If the. bill is part of a patient’s

haspitalization, then there is nc employee co-pay on

the bill. If it is not part of hospitalization, then

the normal $2.00 co-pay will apply.

. {b)} .Procedures invciving the same incision -~ 2

secand surgery involving the "same incision® will be

" covéred ‘on a pro-rated basis so that there “is mno

clasing'r.

—Quplicative payment associated with 'openidg and

(c) Pre-certification and Second Opinion - These

. pracedures will apply only to non-emergency hospital

admissions and non-emergency Surgery. The employee’s

respansibility will consist of no more than calling

National Benefits Corporation and advising that the

patient’s doctor has required or scheduled a procedure.

If Naticnal Bemnefits Corporation advises that a second
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gpinion is required under the terms of the Plan, then
the emplayee will have the responsibility of obtaining
the second opinicn in accordance with the agreed upon
prc_:cec},ure_s- The patient will not be required to
provide any ' medical imfarmation and all additigmal
information and subsequent communications shall accur
between National Benefit Corporation and the patient’s
doctar. In an emergency situation, -a patient will be
required aoly ta advise National Benefits Corparaticn
that the emergency occurred within 48 hours.

{d) Retirees - 2all retirees will be provided
benefits under the County’s Plan. If a retiree’'s

. pravider is more than 25 miles from Mt. Holly, then the

provxder Will be paJ_d as if the provider were ."In
Hetwor}c"_" b_a_:se_& on the 90% UCR level for the gecgrapl:u.c

area whe:r:& the prov:der is located. If suc:h_ amount is.

dm ..-_4_.'.-_.-.—-,—

e o Sr e, T e

oot acceptecf by th.e prov:.der as pa.yment in ft:L.T_J:r

; Natlcnar. Heneﬁté’(:crgcratlon will attempt ta negotla.te

w:LtEr_ tELe prcmlder ‘and, " i€ necessary will pay 100% “af
the prcv_:;der’s bx.ll. Under such circumstances, there
will be no balancde billing to retirees.

(e) Under the County‘’s Plan, each emplofee and
égouse will be entitled to one routine physical each
yvear. Children ages 6 and under will be entitled to
all well child visits and immunizations.

(f) Ambulance Service - There will be no

requirement to obtain pre-certification or otherwise
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coordinate with Nationmal Benefits Corporation in the
event that ambulance service is needed on an emergency
basis. Tf ambulance service 1is utilized cn a non-
emergency pre—planned basis, then the employee will
call Hation&l Benefits Corporation in advance and so
advise.

5. It is the intent of the parties to provide hereunder a
rlan of medical and health insurance which is at least as good as
or better +than the henefits praovided under the Blue Cress
Medallion Plan/Major Medical Insufance in effect as of December
31, 1992, with respect tc the indiridual-benefits provided as
well as on the whole. If a dispute arises concerning whether
employees are receiving the benefits agreed to under this
Agreement, whether there ﬁa# been a material reduction in
participating "Ix Network Providers" as cﬁmgared to the list of
participating providgzs in gfﬁgé;. as af the date of this
Agreement, axr ccﬁéerningrwhéth%#ﬁémy af the benefits hereunder is
equal ta ar better than that Whith had beem provided under Blue
Cross Medallion ‘as  of nec‘:éﬁlqé::—zx‘i;”i'ggz, 'said claim shall be
presented:in wfiting‘fbr negcﬁiaticn and resolution at Step IT of
the grieﬁance proceduré; If the parties cannot reach a
resolution within thirty (30) days, either party may submit the
dispute to expedited arbitration utilizing a rotating panel oI
four arbitrators who will hear the dispute within thirty (30)
days of submission. The £irst arbitrator on the rotaticno

available within thirty (30) days of submissicn or the arbitrator
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next available at the earliest date if none can hear the dispute
within thirty (30) days shall hear the dispute.

6. This Agreement is subject to ratification by the Union.

PBA LOCATL 249 CORRECTIONS BURLINGTON COUNTY BOQARD
QOFFICERS COMMITTEE - QF CHOSEN FREEHQ . ERS
/ 7 (

DATE: . ?///?:.ﬁi/ 75
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